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Introduction
A study suggests that a mentor is a compulsory requirement for prequalifying nursing students and helping to support and guide students in the area of practice. Mentorship comprises of both formal or informal supporting, guiding, coaching, teaching, role modeling, counseling, advocating, networking as well as sharing. Mentors are in the best positions to judge students capabilities because they spend most of their times with the nursing students. Thus they can help them to achieve as well as develop their learning targets. The mentors ought to have their own skills as this is crucial to aid the students to develop the necessary skills. Mentorship is crucial in clinical practice for nursing students’ clinical experiences since it is key to enhancing their confidence and competence (Aston & Hallam, 2014).
Roles of Mentors
Mentors play the role of leadership to the nursing students, they build an effective working relationship, they enable learning, they are also responsible for the assessment as well as evaluation of the students to ensure competence among students, and they also produce a conducive environment for learning. Mentors also facilitate practice for students also ensure that a student attains the required number of mentored hours, they are also responsible for ensuring that students’ progress and attain the relevant outcomes, and they help students to practice by indulging with the student in essential activities. It is also their responsibility to offer support to students as well as a mutual mentor-student relationship. These ensure that students realize as well as fulfill their learning wants and objectives. Mentors ensure to provide evidence-based practice by sharing their knowledge with the learners (Woolnough, 2017).
Important Qualities of a Mentor
Mentors are required to have certain personal qualities to perform their role effectively as well as fulfill their responsibilities. These characteristics include patience which is necessary for mentoring the nursing students and passion or enthusiasm to share knowledge, approachability, and friendliness to allow students to understand them and not feel insignificant, a good sense of humor, professional development abilities and effective interpersonal skills to enhance effective communication. A mentor should have vast experience in a particular field. It is also necessary that they have a positive attitude as this helps inspire and motivate the students. They should also be in a position to give feedback to the nursing students as well as going through the process with them to provide insight.
Importance of Mentorship in Nursing
Mentorship provides professional growth for both the mentor as well as the student. According to study, findings show that students view their mentors as a source of support and most students reported that their mentors’ support was sufficient in their practice. The students also felt connected to their placement area of practice due to the support and guidance they had from the mentors. This is mainly because the mentors ensure that the students feel welcomed to the placement area, they also feel valued as members of the team and the mentors also treated them as students of significance. During their introduction, the mentors orient them in their new practice environment. Mentors also create opportunities to enable students to optimize their practice (Walsh, 2014). The provide advice to their mentee which is crucial for their practice. Mentorship also helps to instill leadership skills which are necessary for nurses as they provide a foundation and experience for leadership responsibilities as well as evidence-based practice.
Constraints for mentorship role
Mentors face several challenges as they fulfill their crucial roles. The consist limitations on time, multiple responsibilities such as teaching students and taking care of patients which can prove to be quite a workload. The student’s level of education may also be a challenge since this determines how knowledgeable they are in the particular field (Stuart, 2013). The number of students that are assigned to a mentor may also be a constraint since a large number of students may be difficult to mentor them effectively. Mentors own personality another limitation since a mentor's personality is an important factor in teaching. The level of commitment needed is very high. There are other constrains which include cooperation between a mentor and the student's teacher. The mentor's knowledge on the particular field might also be a challenge.
Conclusion
The findings from this research confirm that Mentorship is an important section of any experienced nursing responsibility as they mentor students in their practice as well as assisting their colleagues to enhance their practice. Nurses have a great role to play in assessing students thus nurses who wish to become mentors should realize what they require to equip themselves with up to current information and such include institutional support as well as necessary training.
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